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warmth, self - reliance training and low father dominance. Individuals with high 
achievement motive tend to take keen interest in situations of high risk, desire for 
responsibility and a desire for a concrete measure of task perform:rnce18

. Hagen 
considers withdrawal of status respect 11s the trigger mechanism for changes in 
personality formation. SlJltus withdrawal is the perception on the part of the 
members of some social group that their purposes and values in life are not 
respected by groups in the society whom they respect and whose esteem they 
value. Hagen identifies four types of events that can produce status withdrawal: 
(a) displacement by force, (b) denigration of valued symbols; (c) inconsistency 
of status symbols with a changing distribution of economic power; and (d) non­
acceptance of expected status on migration to a new society.29 

Kunkcl's behavioural model is concerned with the overtly expressed activi­
ties of individuals and their relations to the previously and presently surrounding 
social structures and physic.al conditions 3°. Behavioural patterns in this model are 
detennined by reinforcing and aversive stimuli present in the social context. 
Hence, entrepreneurial behaviour is a function of the surrounding social structure, 
both past and present and can be readily influenced by the manipulative economic 
and social incentives. 

Each of the above theores is incomplete and none of them is right or wrong. 
Entrepreneurship is influenced by a multitude off actors and, therefore, no single 
factor by itself can generate entrepreneurship. Thus, entrepreneurship is the 
outcome of a complex and varying combination of socio-economic, psychologi­
cal and other factors. The integrated contextual model developed by Abdul Aziz 
Mahmud is a good explanation of entrepreneurship. This model is given in Fig. 1.2 

It can be noticed from Fig. 1.2. that economic, political and legal factors can 
be qu.ickly manipulated to make the environment conducive to the emergence of 
entrepreneurship. On the other band, sociological and psychological factors-take 
sufficiently long time to change. It may, therefore, be concluded that given a 
degree of ambition and ability, external environment rather than personality or 
ego are the major determinants of whether or not an individual becomes an 
entrepreneur. 

INTRAPRENEURS---AN E:MERGING CLASS 
The term "intrapreneur" was coined in America in the late seventies. 

Severdl senior executives of big corporations in America left their jobs to start 
their own smaJJ businesses because the top bosses in these corporations were not 
receptive to innovative ideas. These executives turned entrepreneurs achieved 

28. David C. Mc Clelland: The Achieving Society, The Free Press, New York, 1961. 
29. E.E. Hagen: On The Theory of Socuil Change: How Econotnic Growth B~ins, 

Tavistoc~ Publications, London, 1964. 
30. J.H. Ku"ntel: "Valur.s and Behaviour in Economic Dew:loprltDII• EcONNPUc Ddw:lop-

1'1ml and Cultural Chalfge, April 196.S, pp.257-277. 
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Fig. 1.2. Integraled model of entrepreneurship 

phenomenal success in their new ventures. Some of then1 posed a threat to the 
corporations they left a few years ago. This type of entrepreneurs came to be 
known as intrapreneurs. Such corporate brain drain is a world wide phenomenon 
and is not confined to the United States. Industrialists all over the world started 
devising ways and of stopping the flight of their brightest executives. In 1976 
Nonnan Macras wrote in the London Economist that successful big corporations 
should become 'confederations of entrepreneurs'. The idea was promising and 
the opportunities awaiting entrepreneurs inside large corporations could be tre­
mendous provided it could be made workable. An American management expert, • 
Gifford Pinchot Ill wrote his f3J11ous book. lntrapr~neuring in 1985 and used the 
term 'intnprtncu.rs' to descn'be the persons who resigned from their wellpaid 
executive positions to launch their own ventures. 

' 
Gifford Pinchot-111 suggested that well-established companies should )earn 

to make use of the entrepreneurial talents within to avoid stagnation and decline . 

• 
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uurapreneurs introduce new.vroducts, services and processes which enable the 
company io grow and succeed in,1 changing environment. What was, therefore, 
needed was a system and an organisation culture within a large organisation that 
would allow the executives to operate like entrepreneurs. These persons are 
driven not by monetary gain but by a deep desire of personal achievement. 
Therefore, companies should provide such people with adequate financial re­
sources and the autonomy necessary for the development and application of their 
ideas. Pinchot suggested the creation of a system which will provide selected 
executives a status within the corporation similar to that of an entrepreneur in 
society. Such people arc 'intra-corporate entrepreneurs' or 'intrapreneurs'. 

The notion of intrapreneurship requires that managers inside the company 
should be encouraged to be entrepreneurs within the firm rather ihan go outside. 
For an entrepreneur to survive in an organisation be-she needs to bes ponsored and 
given adequate freedom to implement his ideas otherwise the entrepreneurial 
spark will die. The entrepreneur who starts his own business generally does so 
because be aspires to run his own show and does not like taking orders from others. 

• 

Many big-corporations in America started practising the intrapreneur con­
cept as suggested by Pinchot. Even before Pincbot's suggestion, International 
Business Machines (IBM) the computer gaint adopted the concept of Independ­
ent Business Units. (IBUS). Each unit is promoted and run by an executive (intra­
preneur) as if be was 'an independent entrepreneur'. More then one dozen such 
units are now working in this company. The best known of these units is the one 
manufacturing and marketing personal computers with a sales turnover of more 
than 5 billion doJJars. Similarly, General Motors (GM) launched Saturn corpo­
ration as an entrepreneurial subsidiary. It seeks to promote new ways of making, 
selling and servicing cars and is headed by the executives of the parent company. 
Many other American Corporations ,e.g., Dupont, AT&T, Texas Instruments, 
Data Genera) are also promoting intraprcneurs in their own way. AT& T 
(American Telephone and Telegraphic Co.) has set up the Epicentre for entrepre­
neurial venture. Commenting on this trend Jack Welsch, Chairman of the Genera) 
Electric Co. of USA observes, one key to alluring entrepreneurial managers to 
flourish is to give them a sense of ownership of their businesses as if they were their 
small autonomous business, create an environment that exalts risktaking. We 
have got to take the punitive aspects out of the management process· in order to get 
enough bubbling up of ideas. Such bubbling up is the only way for us to win". 

What is needed in large bureaucratic companies is a strong and healthy 
risktakingculture where risktakingmanagers are assured of security and rewards. 
An entrepreneurial culture requires constant generation of ideas. It needs 
ma·nagers who listen and respond to new ideas and are wiJJing to risk future, a 
system that rewards managers who may fail but who have generated and expen­
mented with good ideas. 
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A distinction should be made between 'intraprene"4rs1 and 'entrepreneurs'. 
First, an entrepreneur is an independent businessman who bears full risks of his 
business whereas an intraprcncur is semi-independent and does not fu1ly bear the 
risk of the business he develops and operates. Secondly, the entreprene1Jr himself 
raises the necessary capital from various sources and guarantees the return to 
people who give him finance. On the other hand, the intrapreneur neither raises the 
capital himself nor guarantees any return to the suppliers of capital. Thirdly, an 
entrepreneur operates from outside an organisation whereas the intrapreneur is an 
·organisation man' operating from within the organisation. Comparing the two, 
Pinchot writes an intrapreneur is any of the dreamers who do, those who take on 
responsibility for creating innovation of any kind within an organisation. The 
intrapreneur may be the creator or inventor but is always the dreamer who figures 
out how to tum an idea into a profitable reality. Similarly, entrepreneur is 
someone who fi]]s the role of an intrapreneur outside the organisation. 

Both the entrepren_eur and the intrapreneur are innovators and both perform 
the function of organisation and management. But the context within which the 
two operate and the degree of risk they bear are different. 

Recently a trend opposite to 'intrapreneurship' has also been observed. In 
a survay31 of eight professionals in the age group of 25 to 40 years, it was reported 
that all of them left their independent enterprises and joined as executives in large 
organisations. One of them was a computer professional selling computers and 
making a net profit of nearly Rs 30,000 per month. When a computer manufac­
turing firm offered him Rs. 55000 per month inclusive of perks he accepted the 
offer and wound up bis own business. Commenting on the tendency of the 
professionals to return to the corporate sector, after doing a shorts tint on their ow~ 
Dr. B.P Lamba, Chairman, Chanakya Consultants, Delhi, observed: "The perks 
are always so controlJed as not to overburden the executive with income tax. 
Palatial baungalows, entertainment expenses, package tours abroad, children's 
education abroad are some examplt's of these perks. Showered with lucrative 
fringe benefits, the yuppie executives do not feel the mge to venture out on their 
own. Enjoying the best comforts of life at someone else's expense is definitely an 
alluring prospect" .31 Another reason for this trend is frustration. The hassles of 

private enterepreneurship in the Indian milieu are so gigantic that unless the 
concerned individual has a matching stamina, moraJly and physically, his or her 

chances of survi~al in the scene are weak. The inherent fear of failure and 

instability is always lurking in the mind. 

Many of the professionals find the going.in business very tough bec~usc they 
lack an overa II perspective of business inspite of being an expert in bis or her field. 
Some of them wo~k single handed to avoid overhead expenses. The one man 

3 t. Aruna Srinivasan: •nc Lure of Corporalc Pay and Ptrts• The Bwina1 and PoliJical 

Ol»en,~,, December 18, 1990. 
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MSME 

Micro, Small and Medium Enterprises (MSME) sector has emerged as a highly vibrant and 

dynamic sector of the Indian economy over the last five decades. MSMEs not only play crucial 

role in providing large employment opportunities at comparatively lower capital cost than large 

industries but also help in industrialization of rural & backward areas, thereby, reducing 

regional imbalances, assuring more equitable distribution of national income and wealth. 

MSMEs are complementary to large industries as ancillary units and this sector contributes 

enormously to the socio-economic development of the country. 

Khadi is the proud legacy of our national freedom movement and the father of the nation. Khadi 

and Village Industries (KVI) are two national heritages of India. One of the most significant 

aspects of KVI in Indian economy is that it creates employment at a very low per capita 

investment. The KVI Sector not only serves the basic needs of processed goods of the vast rural 

sector of the country, but also provides sustainable employment to rural artisans. KVI today 

represent an exquisite, heritage product, which is ‘ethnic’ as well as ethical. It has a potentially 

strong clientele among the middle and upper echelons of the society. 

Coir Industry is an agro-based traditional industry, which originated in the state of Kerala and 

proliferated to the other coconut producing states like Tamil Nadu, Karnataka, Andhra Pradesh, 

Orissa, West Bengal, Maharashtra, Assam, Tripura, etc. It is an export-oriented industry and 

having greater potential to enhance exports by value addition through technological 

interventions and diversified products like Coir Geotextiles etc. The acceptability of Coir 

products has increased rapidly due to its ‘environment friendly’ image. 

Ministry of Micro, Small & Medium Enterprises (M/o MSME) envision a vibrant MSME 

sector by promoting growth and development of the MSME Sector, including Khadi, Village 

and Coir Industries, in cooperation with concerned Ministries/Departments, State Governments 

and other Stakeholders, through providing support to existing enterprises and encouraging 

creation of new enterprises. 

The Micro; Small and Medium Enterprises Development (MSMED) Act was notified in 2006 

to address policy issues affecting MSMEs as well as the coverage and investment ceiling of the 

sector. The Act seeks to facilitate the development of these enterprises as also enhance their 

competitiveness. It provides the first-ever legal framework for recognition of the concept of 

“enterprise” which comprises both manufacturing and service entities. It defines medium 

enterprises for the first time and seeks to integrate the three tiers of these enterprises, namely, 

micro, small and medium. The Act also provides for a statutory consultative mechanism at the 

national level with balanced representation of all sections of stakeholders, particularly the three 

classes of enterprises; and with a wide range of advisory functions. Establishment of specific 

funds for the promotion, development and enhancing competitiveness of these enterprises, 

notification of schemes/programmes for this purpose, progressive credit policies and practices, 

preference in Government procurements to products and services of the micro and small 

enterprises, more effective mechanisms for mitigating the problems of delayed payments to 

micro and small enterprises and assurance of a scheme for easing the closure of business by 

these enterprises are some of the other features of the Act. 
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On 9 May 2007, subsequent to an amendment of the Government of India (Allocation of 

Business) Rules, 1961, erstwhile Ministry of Small-Scale Industries and the Ministry of Agro 

and Rural Industries were merged to form the Ministry of Micro, Small and Medium 

Enterprises (M/o MSME). This Ministry now designs policies and promotes/ facilitates 

programmes, projects and schemes and monitors their implementation with a view to assisting 

MSMEs and help them to scale up. 

The primary responsibility of promotion and development of MSMEs is of the State 

Governments. However, the Government of India, supplements the efforts of the State 

Governments through various initiatives. The role of the M/o MSME and its organizations is 

to assist the States in their efforts to encourage entrepreneurship, employment and livelihood 

opportunities and enhance the competitiveness of MSMEs in the changed economic scenario. 

The schemes/ programmes undertaken by the Ministry and its organizations seek to 

facilitate/provide: i) adequate flow of credit from financial institutions/banks; ii) support for 

technology upgradation and modernization; iii) integrated infrastructural facilities; iv) modern 

testing facilities and quality certification; v) access to modern management practices; vi) 

entrepreneurship development and skill upgradation through appropriate training facilities; vii) 

support for product development, design intervention and packaging; viii) welfare of artisans 

and workers; ix) assistance for better access to domestic and export markets and x) cluster-wise 

measures to promote capacity-building and empowerment of the units and their collectives. 

Mission Statement 

Our mission is to empower Micro, Small and Medium Enterprises (MSMEs) by providing a 

transparent, accessible and user-friendly digital platform that delivers timely information, 

government schemes, capacity-building resources, and support services, enabling businesses 

to grow sustainably, enhance competitiveness, and contribute effectively to India’s economic 

development. 

Objectives 

To create a secure, user-friendly single-window digital platform that empowers MSMEs with 

easy access to schemes, services, knowledge resources, and support for sustainable business 

growth. 

1 e-Government: Providing e-infrastructure for delivery of e-services 

2 e-Industry: Promotion of electronics hardware manufacturing and IT-ITeS industry 

3 e-Innovation/R&D: Implementation of R&D Framework—Enabling creation of 

Innovation/R&D Infrastructure 

4 e-Learning: Providing support for development of e-Skills and Knowledge network 

5 e-Security: Securing India’s cyber space 

6 e-Inclusion: Promoting the use of ICT for more inclusive growth 

7 e-Diplomacy: Promoting the use of India Stack / DPI 

8 Internet Governance: Enhancing India’s role in Global Platforms of Internet Governance 
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The MSME website functions as a central hub for promoting, developing, and supporting 

Micro, Small, and Medium Enterprises by offering information, services, and resources for 

registration, schemes (credit, technology, marketing), grievance redressal, and skill 

development, aiming to boost their competitiveness, innovation, and integration into the 

economy. 

Key Functions: 

1. Information & Guidance: Provides details on policies, new definitions, schemes, and 

programs for entrepreneurs. 

2. Registration: Facilitates the registration process for MSMEs. 

3. Scheme Access: Details various schemes like PMEGP (Prime Minister’s Employment 

Generation Programme) for creation, credit flow, technology, and infrastructure 

support. 

4. Technology & Innovation: Offers support for technology upgradation, modernization, 

quality improvement, and R&D. 

5. Credit & Finance: Helps MSMEs access loans and financial assistance from banks. 

6. Marketing & Exports: Assists in accessing domestic and international markets, and 

participates in exhibitions. 

7. Skill Development: Promotes entrepreneurship and skill upgradation through training. 

8. Grievance Redressal: Hosts systems like the Internet Grievance Monitoring System 

(IGMS) for online complaint submission and tracking. 

9. Policy Framework: Helps formulate policies and provides institutional support for the 

sector’s ecosystem. 

10. Cluster Development: Supports cluster-based approaches for capacity building and 

empowerment. 
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 Startup India Initiative 

Startup India is a flagship initiative of the Government of India, intended to catalyse startup 

culture and build a strong and inclusive ecosystem for innovation and entrepreneurship in India. 

Launched on 16th January, 2016, the Startup India Initiative has rolled out several programs 

with the objective of supporting entrepreneurs, building a robust startup ecosystem and 

transforming India into a country of job creators instead of job seekers. These programs are 

managed by a dedicated Startup India Team, which reports to The Department for Promotion 

of Industry and Internal Trade (DPIIT) 

Key Initiatives 

The Department for Promotion of Industry and Internal Trade (DPIIT) through the Startup India 

initiative has executed various projects and undertaken recurring models to propel the Indian 

Startup Ecosystem. 

DPIIT Recognition 

Under the Startup India initiative, eligible companies can get recognised as Startups by DPIIT 

in order to access a host of tax benefits, easier compliance, IPR fast-tracking, and more. 

Company Age 

The period of existence and operations should not exceed 10 years from the date of 

incorporation. 

Company Type 

Incorporated as a Private Limited Company, Registered Partnership Firm, Limited Liability 

Partnership, or Cooperative Society. 

Annual Turnover 

The annual turnover should not exceed Rs. 200 crore in any financial year since incorporation. 

Original Entity 

The entity should not have been formed by splitting up or reconstructing an existing business. 

Innovative & Scalable 

The entity should work towards the development or improvement of a product, process, or 

service and/or have a scalable business model with high potential for wealth and employment 

generation. 

Under the Startup India Action Plan, startups that meet the definition as prescribed 

under G.S.R. notification 108(E) are eligible to apply for recognition under the program. 

The Startups have to provide support documents, at the time of application. 
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Eligibility Criteria for Startup Recognition: 

• The startup should be incorporated as a Private Limited Company or registered as a 

Partnership Firm, Limited Liability Partnership, or Cooperative Society. 

• Turnover should be less than INR 200 Crores (INR 300 Crores for DeepTech startups) 

in any of the previous financial years. 

• An entity shall be considered a startup for up to 10 years (20 years for DeepTech 

startups) from the date of its incorporation. 

• The startup should be working towards innovation or improvement of existing products, 

services, and processes, and should have the potential to generate employment or create 

wealth. An entity formed by splitting up or reconstruction of an existing business shall 

not be considered a "Startup". 

Startup India: 80 IAC Tax exemption: 

Post getting recognition a Startup may apply for Tax exemption under section 80 IAC of the 

Income Tax Act. Post getting clearance for Tax exemption, the Startup can avail tax holiday 

for 3 consecutive financial years out of its first ten years since incorporation. 

Eligibility Criteria for applying to Income Tax exemption (80IAC): 

• The entity should be a recognised Startup 

• Only Private limited or a Limited Liability Partnership is eligible for Tax exemption 

under Section 80IAC 

• The Startup should have been incorporated after 1st April, 2016 
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Telangana State Startup Policy: 

The state had launched an Innovation Policy in 2016 that aimed to boost innovation and 

entrepreneurship, leveraging upon its natural demographic assets with the help of skilled 

technology and research professionals. The state has a unique model in the country for 

developing a robust startup ecosystem and runs with an objective to foster an innovation driven 

economy. 

Startup Definition 

Is Your Company A Startup? 

Your company must meet the following criteria to be considered eligible for DPIIT startup 

recognition. 

Company Age 

 Period of existence and operations should not be exceeding 10 years from the Date of 

Incorporation 

Annual Turnover 

Should have an annual turnover not exceeding ₹ 100 crores for any of the financial years since 

its Incorporation 

Innovative & Scalable 

Should work towards development or improvement of a product, process or service and/or have 

scalable business model with high potential for creation of 

wealth & employment 

Company Type 

 Incorporated as a Private Limited Company, or Registered Partnership Firm or a Limited 

Liability Partnership, or One person company, or a Sole proprietorship. 

 Original Entity 

Entity should not have been formed by splitting up or reconstructing an already existing 

business 

Funding and Incentives:  

Reimbursement of SGST 

Eligibility 

All eligible startups shall submit their claims in the prescribed application form and attach the 

documents mentioned on the portal given at Annexure – II for Reimbursement of SGST within 

six months after completion of every half year i.e., last date for filing claim application is 31st 

of March for first half-year and 30th of September for the second half-year. 
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Evaluation Process 

The Nodal Office, Telangana Innovation cell, on receipt of the required documents, will 

scrutinize and perform necessary due diligence. On confirmation of the Startup eligibility, an 

assessment of the eligible reimbursement shall be recommended by the nodal office. 

Reimbursement of International Marketing Costs Trade Shows 

Eligibility 

All eligible startups shall submit their claims in the prescribed application form and attach the 

documents mentioned on the portal given at Annexure – III for Reimbursement of 30% of the 

annual cost in International marketing through trade shows, limited to a subsidy of INR 5 lacs 

per company during the first 3 years of incorporation. 

Additionally to claim the reimbursement under this incentive, the startup application needs to 

be endorsed by one of the state supported incubators. 

Evaluation Process 

The Nodal Office, Telangana Innovation cell, on receipt of the required documents, will 

scrutinize and perform necessary due diligence. On confirmation of the Startup eligibility, an 

assessment of the eligible reimbursement shall be recommended by the nodal office. 

All reimbursement recommendations will be presented to the startup council who shall then 

make a decision on sanction/disbursement keeping in view the available budget for the year. 

The decision of the startup council in this regard to sanctioning of any reimbursement under 

this incentive will be final 

Reimbursement of the expenses incurred for Patent Registration 

Eligibility 

All eligible startups shall submit their claims in the prescribed application form given at 

Annexure – IV for Reimbursement of the expenses incurred for patent registration within six 

months from the date of obtaining patent along with required documents mentioned in the 

Application on the portal. 

Eligible startups should have already filed or been granted a patent with the concerned authority 

and would have paid all the mandatory fees/expenses in this regard.100% Reimbursement of 

the expenses incurred for patent registration limited to Rs.2.00 Lakhs for Indian patent 

awarded.  

Evaluation Process 

The Nodal Office, Telangana Innovation cell, on receipt of the required documents, will 

scrutinize and perform necessary due diligence. On confirmation of the Startup eligibility, an 

assessment of the eligible reimbursement shall be recommended by the nodal office. 

All reimbursement recommendations will be presented to the startup council who shall then 

make a decision on sanction/disbursement keeping in view the available budget for the year. 

The decision of the startup council in this regard to sanctioning of any reimbursement under 

this incentive will be final. 
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Reimbursement of Recruitment Assistance 

Eligibility 

All eligible startups shall submit their claims in the prescribed application form given at 

Annexure – V for Reimbursement of reimbursement of recruitment assistance for an amount 

of INR 10,000 per employee for the first year of commercial operations. 

The startup should submit the list of Telangana domiciled employees who have been employed 

with the company for at least a period of 8 months as on the date of the appointment along with 

their appointment letters, domicile proof duly certified by the promoter. 

Evaluation Process 

The Nodal Office, Telangana Innovation cell, on receipt of the required documents, will 

scrutinize and perform necessary due diligence. On confirmation of the Startup eligibility, an 

assessment of the eligible reimbursement shall be recommended by the nodal office. 

All reimbursement recommendations will be presented to the startup council who shall then 

make a decision on sanction/disbursement keeping in view the available budget for the year. 

The decision of the startup council in this regard to sanctioning of any reimbursement under 

this incentive will be final. 

Performance Related Grant 

Eligibility 

All eligible startups shall submit their claims in the prescribed application form given at 

Annexure – VI for Performance related grant within nine months from the date of closing of a 

financial year. 

Startups that record a year-on-year growth rate of 15%, as per audited accounts, shall be eligible 

to get a grant of 5% on Annual Turnover, subject to a limit of INR 10 Lakhs within a period of 

three years from the date of incorporation 

Evaluation Process 

The Nodal Office, Telangana Innovation cell, on receipt of the required documents, will 

scrutinize and perform necessary due diligence. On confirmation of the Startup eligibility, an 

assessment of the eligible reimbursement shall be recommended by the nodal office. 

All reimbursement recommendations will be presented to the startup council who shall then 

make a decision on sanction/disbursement keeping in view the available budget for the year. 

The decision of the startup council in this regard to sanctioning of any reimbursement under 

this incentive will be final 

Grants for the startups with grassroot/rural impact 

PROCEDURE FOR CLAIMING GRANT OFFERED UNDER THE SCHEME: 

 

Preconditions for availing this incentive 

▪ Recognized as a startup by Government of Telangana AND  
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▪ Recognized as a “Startup with Grassroot/Rural Impact” as per the definition 

mentioned in G.O.Ms.No. 8 dated 27-07-2021. 

Evaluation Process 

The Nodal Office, Telangana Innovation Cell, on receipt of the applications, will scrutinize and 

perform necessary due diligence. On confirmation of the Startup eligibility, an assessment of 

the eligible grants shall be recommended by the nodal office. 

All grants recommendations will be presented to the Grassroot Advisory Council who shall 

then make a decision on sanction/work order/disbursement keeping in view the available 

budget for the year. The decision of the Grassroot Advisory Council in this regard to 

sanctioning of any work order/purchase order under this incentive will be final. 

 

Process of Application 

 

▪ All eligible startups with grassroot/rural impact shall apply in the prescribed application 

form given below on the portal for Procurement related grant. 

Public Procurement incentives for startups with grassroot/rural impact 

PROCEDURE FOR CLAIMING PROCUREMENT GRANT OFFERED UNDER THE 

SCHEME: 

Preconditions for availing this incentive 

▪ Recognized as a startup by Government of Telangana AND  

▪ Recognized as a “Startup with Grassroot/Rural Impact” as per the definition mentioned 

in G.O.Ms.No. 8 dated 27-07-2021. 

▪ A letter of intent must be submitted by the competent authorities of the concerned 

government departments or district administrations. The startup may directly work with 

TSIC to source this letter of intent, if all other eligibility criteria are fulfilled. 

Evaluation Process 

The Nodal Office, Telangana Innovation Cell, on receipt of the applications, will scrutinize and 

perform necessary due diligence. On confirmation of the Startup eligibility, an assessment of 

the eligible grants shall be recommended by the nodal office. 

All grants recommendations will be presented to the Grassroot Advisory Council who shall 

then make a decision on sanction/work order/disbursement keeping in view the available 

budget for the year. The decision of the Grassroot Advisory Council in this regard to 

sanctioning of any work order/purchase order under this incentive will be final. 

 

Process of Application 

All eligible startups with grassroot/rural impact shall apply in the prescribed application form 

given below on the portal for Procurement related grant. 
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T-FUND Initiative 

T-Fund’s objective is to support the startup ecosystem of Telangana by investing in promising 

early-stage startups from the state of Telangana by primarily investing into equity, equity-

linked instruments, compulsory convertible debt instruments, and other instruments such as 

compulsory convertible preference shares, compulsorily convertible debentures of enterprises 

engaged across sectors including with a horizontal theme of technology and innovation. T-Fund 

is primarily 

Co-Investment Fund where it shall invest alongside established Angels, Angel Networks, VC’s. 

T-Fund shall not invest more than 20% of its investible funds in any single portfolio company. 

T-Spark Initiative 

The Government of Telangana, through the Telangana Innovation Cell, launched the T-

Spark initiative to provide funding and grant support for 155 startups at the early and seed 

stages. This grant intends to accelerate key aspects of their growth, including prototype 

building, talent development, R&D, and marketing efforts. In addition to financial support, the 

selected startups will gain access to mentoring, funding readiness guidance, and GTM (Go-To-

Market) strategy support as they evolve. This initiative is a core component of the state’s larger 

vision to fuel a thriving entrepreneurship and innovation ecosystem. 

Telangana State Innovations with Rural Impact (TSIRI) Incentives 

The state government has decided to give incentives to startups and innovations that solve the 

problems in rural areas. For this, the ITE&C department issued orders with G.O.Ms.No. 8 dated 

27-07-2021. Accordingly, a total of Rs. 30 lakh corpus fund has been earmarked for 18 

startups and innovators to support seed, prototype, pilot, and procurement grants. 
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V1. May, 2021

User Manual: For Startup Registration

This document’s purpose is to provide a play-by-play to a new Startup Registrant on the usage of

Telangana’s Startup Portal. The nature of this portal is subject to changes as and when required.

Feedback from registrants is welcome. You can write to support-startup@telangana.gov.in.

SBTET TG
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STEP 1: REGISTRATION/ SIGNING IN

After reaching the login page, enter your account credentials or sign in using your Startup

India credentials.

If this is your first time, click on “Register”.

2 Disclaimer: Property of Startup Telangana, Dept. of ITE&C, Govt. of Telangana
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CHAT BOT:

As part of Startup Telangana, we want to be with you every step of the way. If you have any

queries, you can always interact with our chat-bot assistant.

To close the chat, press on “X”, and continue with your login/registration process.
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STEP 2: CREATING AN ACCOUNT/ SIGNING UP

Enter the details that are asked for in the Sign Up sheet. Specifically, your First Name, Last

Name, Official Email-id, Functional Phone Number and a Strong Password. Click on

“Sign-up”, once you’ve entered the correct details. In case you receive an error message,

re-check your details or reach out to support-startup@telangana.gov.in

4 Disclaimer: Property of Startup Telangana, Dept. of ITE&C, Govt. of Telangana
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After pressing on “Sign Up”, ideally, this is the alert that should pop-up on your screen.
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STEP 3: EMAIL VERIFICATION

Once you’ve got your credentials confirmed, you will receive a confirmation email on your

entered email-id; for verification. Click on “Verify Email”.

Once that is done, you will be redirected to the portal and will see a confirmation message

on your screen.

Press OK, to continue.
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STEP 4: SIGN-IN & UPDATE PERSONAL INFORMATION

Post the verification, you will need to sign in with your verified email-id and password.

You will then be redirected to a page to fill in basic details to set up your profile. The first

page will ask for the applicant’s Personal Information.

7 Disclaimer: Property of Startup Telangana, Dept. of ITE&C, Govt. of Telangana
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STEP 5: UPDATE STARTUP INFORMATION

The second part of the Basic Details will ask details regarding the Name/Nature of the

Startup, its area of focus, and its stage of growth. The information here is encouraged to be

clear and precise, as the data will be automatically saved and fetched in your startup

recognition application, if you choose to fill in the rest of the details at a later time.
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CONGRATULATIONS!

Your Basic Profile at this stage is ready, looking something like this:

In order to be recognised by the Government of Telangana State, continue finishing your

profile, by clicking “Yes”. Startups that are recognised by the Govt. are more likely to avail

benefits and claim for incentives from the State. We highly recommend you to apply for the

startup recognition.

If you want to continue the process later, then press “Remind me later”.
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STEP 6: STARTUP RECOGNITION DETAILS (i)

6.1: Authorization: Confirm your role at your entity/startup, by choosing the appropriate

option. The details filled during setting up of the Basic Profile will be automatically

populated in the startup recognition form fields.

6.2: Details of the Entity

Fill in the entity’s details as per the Incorporation Certificate and other official documents.

The following details of the company needs to be accurate:

- Company Incorporation Number

- Date of Incorporation

- Area of Incorporation

- Entity’s Permanent Account Number (PAN)

- Entity’s Tax Deduction Account Number (TAN)

Press “Next” after filling these details out
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STEP 7: STARTUP RECOGNITION DETAILS (ii)

The second section asks similar details as in the Basic Profile. An additional website/any

online presence is asked for, in this section. Ensure to fill a minimum of 150 characters

while filling in details for 2.e, 2.f and 2.g. Press “Next”, when done.
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STEP 8: STARTUP RECOGNITION DETAILS (iii)

The third section asks for the contact details of the applicant, the entity's directo and or

PoC. Here, you can nominate a PoC for the startup or, you can nominate yourself.

Contact details will be asked of  the PoC and contact + address details of the Director will be

asked. Multiple Directors’ details also can be given by pressing the “+”  symbol.

14 Disclaimer: Property of Startup Telangana, Dept. of ITE&C, Govt. of Telangana

SBTET TG



If you’re nominating a PoC:
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If you nominate yourself:

16 Disclaimer: Property of Startup Telangana, Dept. of ITE&C, Govt. of Telangana

SBTET TG



STEP 9: STARTUP RECOGNITION DETAILS (iv)

The second last step of the Recognition Process, is to submit the required

proof/documents. Press “Next” when you’re done.
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STEP 10: STARTUP RECOGNITION DETAILS (v)

The last step is the Declaration Form, where you choose between “Yes” or “No”, for the

confirmation-related questions. Press “Submit”, when you’re done.
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Are you sure?

Once you’ve submitted details for recognition, you will not be able to change them. The

application you provide is the one that will be reviewed. Ensure that you’ve provided the

accurate details. In case you need any assistance, reach out to:

support-startup@telangana.gov.in
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PORTAL DASHBOARD

Once you’ve filled in your details for Startup Recognition, the request will be processed, the

status for which, you can see on your Dashboard.
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Menu Bar

The top left menu button, will give you access to different aspects of the portal. The

Incentives that the State provides, along with details of your eligibility for each. Access to

Mentors. Any grievances you want to raise. And, your Profile Details.
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Incentives Page
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